RCL: Annual General Mandate 
On 23 Apr 2018, Cho Lon Real Estate JSC announced Annual General Mandate as follows:

1. Annual General Meeting of Shareholders of 2018 approves these following contents:
a. Operating result of 2017:
· Revenue

: VND 119,273 million; reached 79.52% of plan
· Profit before tax
: VND 22,082 million; reached 116.22% of plan
· Dividends payment
: 14% per year
b. Plan for 2018: 

· Revenue

: VND 150,051 million 
· Profit before tax
: VND 22,500 million
· Dividends payment
: 12 - 14% per year
c. Audited financial settlement report of 2017
d. Report of Board of Supervisors in 2017

e. Profit distributions, dividends payment, salary, remunerations for Board of Directors and Board of Supervisors of 2017:
5.1. Profit distributions:
	- Financial provisions fund (5%):
	VND 875,286,695

	- Dividends payment fund (60.46%):

(14% of charter capital)
	VND 10,583,101,200

	- Invest & Develop fund (15.22%):
	VND 2,655,738,518

	- Operating expense and bonus for Executive Board (3%):
	VND 525,172,017



	- Bonus for institutions and individuals supported the Company in the 2017-year plan (7%):
	VND 1,225,403,373

	- Bonus & Welfare fund  (8%)
	VND 1,400,458,713

	Bonus for exceeding the plan (10% - exceeding profit) (1.32%)
	VND 230,573,391


* Assign Chairman and General Manager to implement after getting approval from General Meeting of Shareholders 
5.2. Salary fund of specialized Chairman:

-  Salary fund of specialized Chairman: VND 585,000,000 per year after corporate income tax
5.3. Remunerations for Board of Directors, Board of Supervisors, Secretary, Information Disclosure Officer in 2017 as the Annual General Mandate: VND 588,000,000 per year

5.4. Dividends payment of 2017: 14% per year:

- 1st payment: 07% of charter capital in cash, payment date: 15 May 2018

- 2nd payment: 07% of charter capital in cash, payment date: assigned to Board of Directors to select by General Meeting of Shareholders, expected to be in Quarter III of 2018

f. Plan on profits distributions, dividends payment, salary and remunerations for 2018:
6.1. Profit of 2018 expected to be distributed as follows:

	- Financial provisions fund: 5%

	- Dividends payment fund: 67.19%

(14% of charter capital)

	- Invest & Develop fund: 9.81%

	- Operating expense and bonus for Executive Board: 3%

	- Bonus for institutions and individuals supported the Company in the 2017-year plan: 7%

	- Bonus & Welfare fund: 8%

	Bonus for exceeding the plan (10% - exceeding profit)


6.2. Salary for specialized Chairman: VND 585,000,000 per year after profit after tax

6.3. Remunerations for Board of Directors, Board of Supervisors, Secretary, Information Disclosure Officer in 2018: VND 588,000,000 per year
- Chairman:



VND 7,000,000 per month 
- Member of Board of Directors

VND 5,000,000 per month

- Head of Board of Supervisors

VND 5,000,000 per month

- Member of Board of Supervisors
VND 3,000,000 per month

- Secretary of Board of Directors

VND 3,000,000 per month

- Information Disclosures Officers
VND 3,000,000 per month

6.4. Dividends payment of 2018:

Dividends payment rate of 2018: 12%-14% per year
g. Assign Board of Directors to select the auditors for auditing Financial Statements of 2018 as proposal from Board of Supervisors  
h. Adjust, supplement into the Charter of the Company as the Submission No. 19/TT-HĐQT issued on 11 Apr 2018 

New Charter approved on 18 Apr 2018 and applied from 23 Apr 2018

i. Adjust, supplement into the Internal Regulation of the Company as the Submission No. 20/TT-HĐQT issued on 11 Apr 2018 

New Internal Regulation approved on 16 Mar 2009 and applied from 23 Apr 2018

j. Assign Board of Directors to invest into projects having the total investments valued or valued over 35% of total assets confirmed in the nearest Financial Statement of the Company

Authorization time: From the authorization date to the next year Annual General Meeting of Shareholders 

k. Shares issuance for increasing the charter capital 

Issue additionally 5,039,572 shares to increase the charter capital from VND 75,593,580,000 up to VND 125,989,300,000:
	1. Objects and method
	Issue for existing shareholders as the list recorded at the record date

	2. Issue rate
	3:2 (Shareholders owned 03 shares will be received rights of purchasing 02 more shares)

	3. Number of shares expected to be issued additionally 
	5,039,572 shares

	4. Values expected to be collected from the issuance
	VND 60,474,864,000

	5. Total values issued according to the par value
	VND 50,395,720,000

	6. Expected surplus capital values 
	VND 10,079,144,000

	7. Total number of shares after the issuance 
	VND 12,598,930

	8. Expected charter capital after the issuance
	VND 125,989,300,000

	9. Plan on handling shares Number of shares for each shareholder will be rounded down to the unit. Odd lot shares incurred because of rounding (if any) and undistributed shares will be assigned to Board of Directors to distribute for other objects with suitable conditions and the price is not lower than the price offered for existing shareholders. These shares will be restricted within 1 year from the final date of the issuance


10. Implement time: Expected in QIV of 2018

11. Purchasing rights transfer principle: Existing shareholders could transfer their purchasing rights or refuse their purchasing rights within a limited period. Shareholders could transfer their purchasing rights for 01 or many other people as the negotiate price between the transferor and transferee and only in one time (not allowed to transfer for the 3rd person)
12. General Meeting of Shareholders assigns Board of Directors about every issues relating to the issuance
2. Implementations:

1/ This Mandate approved by General Meeting of Shareholders of 2018 of the Company and took effect from the date of signature

2/ Members of Board of Directors, Board of Supervisors, General Manager Board of the Company assigned to implement this Mandate as their functions, duties and rights according to Laws and the Charter of the Company  
